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EQUAL OPPORTUNITIES POLICY 
 

Promoting equal opportunities is fundamental to the aims and ethos of Heathcote 
School. We recognise our responsibility to ensure positive attitudes to diversity and 
difference – not only so that every child is included and not disadvantaged, but also so 
that they learn from the earliest age to value diversity in others and grow up making a 
positive contribution to society. We understand the importance of providing a 
challenging and enjoyable programme of learning and development and we undertake 
to make reasonable adjustments to enable all to participate in our programme of 
learning. We are an academically non-selective school and we believe that the 
educational experience can only be enriched if children are exposed to as wide a range 
of cultural experiences as possible whilst they are developing. 
 

Heathcote Preparatory School and Nursery is totally committed to avoiding all forms of 
discrimination as set out in the UK Equality Act (2010). This applies to pupils (including 
those in our EYFS setting), parents and staff members and includes discrimination on 
the grounds of: age; religion or belief; physical ability or disability (including HIV 
status); learning ability or difficulty; race (including colour, nationality, ethnicity, family 
or linguistic background); marital status and civil partnership; sex; sexual orientation; 
trade union membership; part-time and fixed-term working; gender reassignment; 
pregnancy and maternity.’  

Appropriate provision or exemption is made, where feasible and desired, for pupils 
with special dietary, dress or religious observance requirements or needs because of 
religious or cultural background. We seek to ensure that all our pupils, including those 
who are disabled or have special education needs, are included, valued and supported, 
and that reasonable adjustments are made for them. We undertake to work with the 
school community, with parents and with other relevant agencies to ensure that any 
form of discriminatory behaviour is treated seriously and action is taken to prevent any 
repetition. This policy and the effectiveness of our inclusive practices at Heathcote 
Preparatory School and Nursery are reviewed annually by the school’s Board of 
Directors and SLT and as required by events or changes to legislation.  

This policy applies to all within the school community, including those within the EYFS 
setting, and Heathcote Preparatory School seeks to implement this policy through 
adherence to the procedures set out in this document.  

 

RECRUITMENT AND POLICY IMPLEMENTATION 

We ensure that all recruitment, employment, promotion and training systems are fair 
to all and provide opportunities for everyone to achieve, whatever their role. 
It is the policy of Heathcote Preparatory School and Nursery not to discriminate, 
whether directly or indirectly in the treatment of others. All staff are expected to co-
operate with the implementation, monitoring and improvement of this and other 
policies. All staff are expected to challenge language, actions, behaviours and attitudes 
which are oppressive or discriminatory on the grounds as specified in this policy. All 
staff are expected to update their equal opportunities knowledge on a regular basis 
through relevant educational publications.  



 

 

 

AIMS 

 Our aims are to provide:  

• A safe and happy environment supported by dedicated and devoted staff.  

• A secure foundation for future learning and development.  

• Opportunities to explore a wealth of learning environments both indoors and 
out which encourage confidence.  

• An appropriate academic challenge which enables children to realise their 
potential.  

Our staff are committed to:  

• Striving to promote equal access to all areas of the curriculum by taking 
practical steps, where possible, such as providing equipment and 
resources that will support inclusion.  

• Providing a secure environment in which all our children can flourish 
and all contributions are valued.  

• Including and valuing the contribution of all families to our 
understanding of equality and diversity.  

• Providing positive non-stereotype information about different ethnic 
groups and people with disabilities.  

• Improving our knowledge and understanding of issues of equality and 
diversity;  

• Regularly reviewing practice to ensure the policy is effective and 
practices which are discriminatory are challenged.  

• Making inclusion a thread, which runs through all of the activities from 
nursery including encouraging positive role models through the use of 
toys, imaginary play and activities that promote non- stereotyped 
images.  

 
 
CODE OF CONDUCT 
 
The Head Teacher, the Senior Leadership Team, and all staff play an active role in 
monitoring the implementation of Heathcote School’s policy on Equal Opportunities. 
Use is made of Assemblies, PSHE, RE, Drama, English and other lessons to: 
 

• Promote tolerance of each other and respect for each other’s position within 
the school community. 

• Promote positive images and role models to avoid prejudice and raise 
awareness of related issues. 



 

 

 

• Foster an open-minded approach and encourage pupils to recognise the 
contributions made by different cultures.  Bias should be recognised. 

• Understand why and how we will deal with offensive language and behaviour. 

• Understand why we will deal with any incidents promptly and in a sensitive 
manner. 

 
Harassment in all its forms is unlawful and unacceptable; our Behaviour and Anti-
Bullying Policies contain clear procedures for dealing with unlawful discrimination.   
 
 A successful equal opportunities policy requires strong and positive support from 
parents and guardians, and full acceptance of the school’s ethos of tolerance and 
respect. 
 
MONITORING 
 
Heathcote School monitors its equal opportunities policy regularly and reports to the 
Board of Directors.  
 
Under no circumstances would we link our ethnic monitoring data with our pupil 
records. 
 
We hope that all parents will feel able to participate in the ethnic monitoring scheme. 
 
ENGLISH AS AN ADDITIONAL LANGUAGE 
 
In order to cope with the academic and social demands of Heathcote School, pupils 
must be fluent English speakers. Support for EAL pupils can be arranged through 
school SEN intervention or through visiting peripatetic support tuition at the parent’s 
expense. 
 
COMPLAINTS 
 
We hope that you and your child do not have any complaints about the operation of 
our equal opportunities policy; but copies of the School’s complaints procedure is 
available of the school website or can be sent to you on request. 
 
 
 
 
 
 
 
 
 
 
 
 
 


